é Professional Development

Melbourne: Monday 5 May 2008 / Sydney: Wednesday 7 May 2008

EMPLOYEES/CONTRACTORS TAKING OR
DAMAGING THE ORGANISATION'S INFORMATION

SPEAKERS: Wayne Condon, Partner, Griffith Hack
Jonathan Forbes, Victorian Bar
David Van Homrigh, Regional Chairman Asia Pacific, KPMG Forensic
Chris Watson, Manager, KPMG Forensic

Melbourne: Monday 12 May 2008 / Sydney: Tuesday 20 May 2008

INTELLECTUAL PROPERTY (INCLUDING IP
TAXATION) ISSUES IN SALES/PURCHASES
OF BUSINESSES OR SHARES

SPEAKERS: Michael Pattison, Partner, Allens Arthur Robinson
Eugene Berkovic, Director, GMK Centric

COMMERCIAL ASPECTS OF INTELLECTUAL
PROPERTY IN SELLING/BUYING BUSINESSES

SPEAKER: Lindley Edwards, Managing Director, Venture Group
C

Melbourne: Wednesday 25 June 2008 / Brisbane: Thursday 26 June 2008 / Sydney: Tuesday 1 July 2008

INTELLECTUAL PROPERTY Freedom To Operate:
[SSUES FOR CLIENTS AND PRACTITIONERS
(INCLUDING CLIENT PRIVILEGE)

SPEAKERS: Michael Dowling, Consultant, Allens Arthur Robinson
Ilvan Rajkovic, Partner, Shelston IP
Susanne Hantos, Manager, Davies Collison Cave
Mark Abourizk, Vice - President IP & Legal Affairs, APAC, ResMed (Melbourne seminar)
Paul Green, Patent Attorney, ResMed (Sydney seminar)

This seminar is endorsed by:

8.30 am - 1.00 pm seminars

K The Institute of Patent and
Trade Mark Attorneys of Australia

Supported By: Endorsed By:

AusBiotech’



SPEAKERS' PROFILES

Wayne Condon, Principal, Griffith Hack

Wayne Condon practices in the area
of intellectual property. He has 28
years experience advising in relation
1o, and conducting, intellectual
property litigation in Australia and
other jurisdictions.

Wayne has been involved in
numerous confidential information
and “ departing employee” cases in
industries as diverse as computer
software, water tank construction,
edible oil processing, advertising
and employment services. He has
represented both employers and
employees in such cases and has particular expertise in the issues
which arise and how to address them.

Wayne’s legal practice has an emphasis on patent litigation. He

has been involved in a number of Australia’s leading patent cases.
Wayne has particular experience and expertise in the pharmaceutical
and biotechnology sector. He led the team in the Australian patent
proceedings which clarified the law relating to the patentability of
methods of medical treatment and he was a member of the team in
the case which established an important set of guiding principles in
Australia for determining when an interlocutory injunction order can
be granted in pharmaceutical patent infringement cases.

Wayne is listed in Euromoney’s “Guide to the World’s Leading Patent
Law Experts”. Asian Law “Profiles” describes Wayne as a “top tier
patent talent”. Chambers Global “The World’s Leading Lawyers” says
of him “Condon is especially rated for his patent litigation work”.

Wayne is a prominent speaker on intellectual property matters and
has written extensively for a number of professional journals such

as The European Intellectual Property Review and the Journal of
Intellectual Property Law and Practice. He is also the author of two
chapters in “Butterworths Patent Litigation, Enforcing a Global Patent
Portfolio” published in 1995.

Jonathan Forbes, Victorian Bar

Jonathan Forbes has been
practising in industrial relations and
employment law for more than 20
years. He joined the Victorian Bar in
November 2003 and before that was
a partner at Freehills for 13 years.

Jonathan appears as counsel in
hearings and appeals in courts and
tribunals across Australia. He has
represented employers, employer
associations and government
agencies in many high profile and
landmark cases.

In addition to his employment law
expertise, Jonathan has been involved in managing intellectual
property issues with clients across a range of industries as diverse as
finance, sports, media and technology.

Jonathan'’s practice focuses on the full spectrum of legal and
commercial issues faced by employers, including in relation to
protectable information. He has been engaged to advise or appear
in many cases which have involved the alleged misappropriation and
misuse of confidential information and trade secrets by employees
and competitors. He has successfully applied for injunctions
(including Anton Piller orders) against former employees and has
defended employers accused of soliciting staff from

other companies.

David Van Homrigh, Managing Partner,
KPMG Forensic

Since 1998, David Van Homrigh

has been the managing partner of
KPMG Forensic in Australia and is
also the chairman of KPMG Forensic
for Asia Pacific. He is a member

of the KPMG International Forensic
Steering Group, the executive group
with responsibility for the leadership
of forensic services globally.

David’s experience includes a wide
range of forensic investigations and
expert opinion assignments in the
context of commercial litigation and
legal disputes, major frauds, and anti-money laundering. Since
2000, David has acted as an adjunct professor in the UQ Business
School at the University of Queensland.
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Chris Watson, Manager, KPMG Forensic

Chris Watson has 16 years
investigation and computer forensic
experience including matters relating
to the theft of intellectual property
and fraud risk.

Chris worked as a computer forensic
specialist and investigator in private
industry in the UK and Asia after
having served with the City of
London Police for over 11 years.

Chris joined the City of London
Police, in the UK, in 1989. As

a Detective in the crime scene
investigation unit Chris was
responsible for building the computer crime unit. During his police
service Chris wrote a number of publications regarding computer
crime and forensic investigation techniques which were distributed
throughout the UK to private sector companies and all 42 UK
police forces.

Chris wrote a Computer Forensic guideline which was published,
internationally, by the National Computing Centre. He has also been
asked for expert comment by the UK national press including the
BBC. Chris has also presented at numerous conferences across
the world.

As a recognised expert in Computer Crime, Chris was part of a
select delegation that were asked to provide expert testimony to
a House of Commons select committee regarding changes to the
existing Computer Misuse Act. Chris was UK National Chairman
Simis (mobile phone forensics).



EMPLOYEES/CONTRACTORS TAKING OR DAMAGING
THE ORGANISATION'S INFORMATION

Sydney: Wednesday 7 May 2008
Macquarie Graduate School of Management
Level 6, 51-57 Pitt St, Sydney

Melbourne: Monday 5 May 2008
Monash Conference Centre
Level 7, 30 Collins St, Melbourne

PROGRAM

Chairperson: Jonathan Forbes, Victorian Bar

8.00am to 8.25am
Registration

8.30am to 9.15am, with questions and discussion to 9.30am

Wayne Condon, Partner, Griffith Hack
The Intellectual Property Law Perspective

e \What information within the organisation is protected by the law?

e Knowledge, skills, work, developments, inventions, ideas,
documentation: when are they the employee’s/contractor’s?

e “Secret” information v “general know-how”

e What conduct constitutes unlawful misappropriation of an
organisation’s information: during employment;
post employment?

e Examples

e How can an organisation’s position on these issues be
enhanced by express clauses in the employment/contractor
agreement? Clauses considered.

- confidential information clauses
- other intellectual property clauses
- valid contractual restraints

e Del Casale & Ors v Artedomus (Aust) P/L (New South Wales
Court of Appeal 31 October 2007) [2007] NSWCA 172)

* Dais Studio P/L v Bullet Creative P/L [2007] FCA 2054

9.35am to 10.20am, with questions and discussion to 10.35am

Jonathan Forbes, Victorian Bar
The Employment Law Perspective
e What can an employer lawfully do if it suspects that
protectable information has been taken, damaged or leaked
by an employee?
- Revocation of access
- Suspension
- Termination
- Injunction/ Damages//Account of Profits
- Return of Information
- Anton Pillar Orders

What type of conduct by the employee is sufficient to justify
the taking of such action?

e Examples

e Process Issues (including fair process)

e |mportant clauses to include in an employment agreement:
power to investigate, suspend, and terminate;
requiring return of company property

e QOrganisational policies and their role in employment
agreements: access to computers documents and internet;
email use; codes of conduct

e Monitoring employees’ access to computer records/
documents, email, internet usage, phones; video surveillance.
Is it lawful?

e | itigation against departing employee’s new employer and
other parties involved in the misappropriation

e Practical realities- proof, cost, ‘clean hands’, commercial
distraction

10.40am to 11.15am
Morning Tea

11.20am to 12.00pm, with questions and discussion to 12.15pm
David Van Homrigh, Regional Chairman Asia Pacific, KPMG
Forensic and Chris Watson, Manager, KPMG Forensic
The Forensic Investigative Perspective
e What can happen to information, either electronically stored or
physical?
- accidental loss
- malicious damage
- theft/espionage
- case study
e Risk Assessments
- what types of information are stored within the organisation?
- where are they stored?
- who has access?
- what is the “damage” to the organisation if lost or stolen?
- case study
e How is information taken?
- internal employee or contractor downloading to external device
- email to external address
- print
- keylogging and hacking
e Motivations and profiles
- what is the profile of someone likely to steal data?
- case study
e [orensic investigation
- identify sources of evidence
- taking a forensic image

- analysing operating system artefacts, ie last accessed,
modified information and other file metadata

- perform timeline analysis
- case study
e Practical steps to mitigate related risks
- identify and classify electronic data
- consider role based access versus user based access
- consider implementation of enterprise monitoring tools

- plan, develop and implement computer incident response
methodology

12.20pm to 12.45pm, with questions and discussion to 1.00pm

David Van Homrigh, Regional Chairman Asia Pacific,

KPMG Forensic

Assessing Quantum of Loss - Methodology and Challenges

e Establishing the financial position the Plaintiff would have been
in had the incident that caused the loss not taken place

e Actual cash flows v expected cash flows

e The impact of the incident on the Profit & Loss account

e (Cash flow effects

e Causal relationship between the incident and a change in the
operations of the business

e Reasonableness checks by reference to industry data and
historical performance

e (Case studies



SPEAKERS' PROFILES

Michael Pattison, Partner,
Allens Arthur Robinson

Michael Pattison has specialised in
technology law, both nationally and
internationally, since 1987. He has
been responsible for the intellectual
property due diligence on some of
Australia’s largest corporate and
governmental reorganisations and
acquisitions.

Michael’s previous work has
included trade mark infringement
actions, developing an employee
intellectual property policy for

use by an Australian University
research institution, acting as an
expert witness in US domain name litigation, being involved with the
development of the Mondex electronic wallet, acting for the Victorian
Government in its procurement of telecommunication services,
advising on some of the largest technology outsourcing agreements
to be executed in Australia and assisting Internet start ups in their
negotiations with venture capitalists and in protecting their intellectual
property rights.

Michael is a frequent author and speaker on technology issues, both
in Australia and overseas. He has a Master of Applied Science in
computer science and is a registered trade marks attorney.

Eugene Berkovic,
Director, GMK Centric

Eugene Berkovic is a Director in the
Tax Division of GMK Centric (formerly
Gaddie Metz Kahn).

Eugene joined GMK Centric in
1999 to lead the firm’s specialist tax
advisory division.

Eugene’s knowledge of tax
legislation, makes him a recognised
authority within the accounting

Supporting and Endorsing Organisations
AusBiotech (Supporting)

AusBiotech is Australia’s biotechnology industry organisation, which
represents over 2,550 members, covering the human health, agricultural,
medical device, bioinformatics, environmental and industrial sectors in
biotechnology. AusBiotech is dedicated to the development, growth and
prosperity of the Australian biotechnology industry, by providing initiatives
to drive sustainability and growth, outreach and access to markets, and
representation and support for members.

Australian Computer Society (Endorsing)

ACS (Australian Computer Society) is the recognised association for
Information and Communications Technology (ICT) professionals, attracting a
large and active membership from all levels of the ICT industry. A member of
the Australian Council of Professions, the ACS is the public voice of the ICT
profession and the guardian of professional ethics and standards in the ICT

profession. His areas of expertise include mergers and acquisitions,
as well as restructures.

Prior to joining GMK Centric, Eugene established and led the tax
consulting practice at Webb Martin, an organisation that provided
taxation training exclusively to other accountants. Prior to this role,
Eugene spent over nine years at Ernst & Young, advising clients
across a broad range of industries.

Eugene holds a Masters of Law in addition to his Bachelor of
Commerce, and is a Fellow of the Tax Institute of Australia.

Lindley Edwards, Managing Director,
Venture Group

Lindley Edwards is the Managing
Director of Venture Group Pty Ltd.
The Group undertakes merger,
acquisition, divestments, fund
raising, strategic consulting and
licensing for its client base of
emergent and growth public and
private companies

Previously, Lindley has been a
State Manager (Vice-President) with
Citibank, and an Associate Director
of Macquarie Bank.

Lindley is a non-executive Director
and Advisory Board member of various organizations, some of which
include:

e Director/Member Co-operative Research Centre Committee —
Federal Government Body
e Director of Caerus Fund — a Turnaround Investment Fund

e Advisory Member of Research and Development Renewable
Energy Committee — R&D Energy Granting Body for Federal
Government

Lindley has been a state finalist in the Telstra Businesswomen’s
awards for Private Sector less than 100 employees.

industry, with a commitment to the wider community to ensure the beneficial
use of ICT. The ACS provides a wide range of services and benefits to its
members. Visit www.acs.org.au for more information.

Institute of Patent and Trade Mark Attorneys of Australia (IPTA)
(Endorsing, Freedom To Operate Seminar)

IPTA (Institute of Patent and Trade Mark Attorneys of Australia) is the peak
representative body for registered patent and trade mark attorneys in
Australia, and plays a vital role in:

® promoting improvements in the law and practice of intellectual property;

e maintaining high standards of professionalism and ethics of members;

e training, education and development of intellectual property professionals;
e resolution of conflicts and disputes; and

e fostering IP collaboration and harmonisation in the Asia-Pacific region.




INTELLECTUAL PROPERTY (INCLUDING I[P TAXATION) ISSUES IN
SALES/PURCHASES OF BUSINESSES OR SHARES

AND

COMMERCIAL ASPECTS OF INTELLECTUAL PROPERTY IN SELLING/BUYING BUSINESSES

Melbourne: Monday 12 May 2008 Sydney: Tuesday 20 May 2008
Monash Conference Centre  Macquarie Graduate School of Management
Level 7, 30 Collins St, Melbourne Level 6, 51-57 Pitt St, Sydney
P RO G RAM Chairperson: Michael Pattison, Partner, Allens Arthur Robinson
8.00am to 8.25am 10.15am to 10.45am
Registration Morning Tea
8.30am to 8.55am, with questions and discussion to 9.10am 10.50am to 11.35am, with questions and discussion to 11.50am
Michael Pattison, Partner, Allens Arthur Robinson Eugene Berkovic, Director, GMK Centric
IP Due Diligence Prior to Sale/Purchase of Business IP Taxation Issues Relating to Sales/Purchases of
or Shares Businesses or Shares
e \lendor and Purchaser IP due diligence e Definition of Intellectual Property
e Consequences of inadequate due diligence e CGT Issues - allocation of consideration between relevant
e Identifying the IP; IP Register; Contracts Register assets, and their potential impact (from perspective of both
; " : vendor and purchaser);
¢ |s the IP owned, registered, licensed in/out, to whom/from - . . !
whom, terms? ¢ Depreciation/capital allowance issues - allocation of

consideration between relevant assets, and their potential
impact (from perspective of both vendor and purchaser);

e |nternational issues, including discussion of royalties/
withholding tax;

e Structuring of ownership of IP upon acquisition, including
CGT issues/access to CGT concessions on ultimate

e Have assignments of registered IP rights been obtained and
recorded at IP Australia?

e Are agreements in place enabling use of the IP and is the
use consistent with those agreements?

e Scope of the IP rights, validity and strength;

e Encumbrances/restrictions on the IP disposal;
- contractual; e GST - consideration of relevant GST issues, including
- third party IP rights at law; requirement to transfer IP in order to obtain going concern
exemption

e FEffect of the deal on existing contracts

e Due diligence methodology: system/process to undertake
the due diligence and identify the due diligence issues

e Stamp duty issues - multi-jurisdictions.

11.55am to 12.25pm, with questions and discussion to 12.45pm

9.15am to 9.55am with questions and discussion to 10.10am Lindley Edwards, Managing Director, Venture Group

Michael Pattison, Partner, Allens Arthur Robinson Commercial Aspects of Intellectual Property In Selling/
. Buying Businesses

IP Issues In Contract For Sale/Purchase of Business

or Shares e Business value drivers: determining the benefit that the

intellectual property brings to the business

e Differences between an acquirer and an investor, their
objectives and what they are looking for

e How to transfer [P?
- assignment
- licence
- making relevant information available/accessible
- related clauses discussed
e Can confidential information be assigned/licensed?

TSNB Retail Systems v 3 Fold Resources No 3, 2007 FCA
151 (Finklestein J)

e Certain benefits in an existing contract cannot be assigned
under the law: Pacific Brands Sports v Underworks (Federal
Court, March 2005)

e (Can obligations in an existing contract be assigned?
e Assignment v novation of existing third party contracts

e Transferring the IP into which corporate structure (non-
taxation issues considered)

e Licensing in/purchasing IP which is also going to continue to
be used by vendor.

e Knowledge/skills transfer and related documentation
e |P warranties

e |ndemnities

e [ability limitations



SPEAKERS' PROFILES

Michael Dowling, Consultant,
Allens Arthur Robinson

Michael is a patent lawyer and
trade marks attorney who is

highly experienced in conducting
dispute resolution and commercial
transactions relating to most
aspects of intellectual property law,
including patents, trade marks,
copyright, designs, confidential
information and trade practices,
particularly scientific claims. He
has represented large international
clients from the pharmaceutical,
chemical, biotechnology, mining and
manufacturing industries.

Michael is Chairman of the AIPPI (International Association for the
Protection of Intellectual Property) Privilege Task Force (Q199) which
through WIPO (World Intellectual Property Organisation) is promoting
the adoption of a treaty requiring minimum standards in Member
States for the recognition and application of client privilege in
communications with intellectual property advisers. The initial WIPO
Conference is scheduled for May 2008.

Michael has practised in intellectual property law since 1967. He is
the past Executive President of the International Association for the
Protection of Intellectual Property (AIPPI) and a member and past
chairman of the Intellectual Property Committee of the Law Council
of Australia’s Business Law Section. He is widely published on
intellectual property law in Australia and internationally.

Ivan Rajkovic, Partner, Shelston IP

Ivan Rajkovic joined the patent
attorney profession in 1993, after
a 17-year career in biomedical
research. He has extensive
experience in the intellectual property
field, including drafting patent
specifications, patent prosecution,
oppositions and litigation support,
intellectual property management
and the commercialisation of
intellectual property.

F f Ivan’s career in biomedical research

' | comprised over thirteen years
post-doctoral academic research

experience and a further four years of commercial research and
development experience. His particular technical expertise lies in
the areas of molecular immunology and oncology, biomolecular
engineering, transgenics, gene therapy, microbial biochemistry,
diagnostics and pharmaceuticals.

Ivan is the author of 45 publications in peer-reviewed scientific
journals in the fields of molecular and cellular biology and
immunology. He is also a frequent speaker at national and
international conferences in the field of biotechnology patenting,
commercialisation and IP management.

Susanne Hantos, Manager,
Davies Collison Cave

Susanne Hantos is a patent attorney
and the Manager of the Patent
Intelligence Services group of Davies
Collison Cave.

Susanne specialises in conducting
patent and scientific literature
searches in order to advise on
patentability, patent infringement/
freedom to operate and patent
validity issues related to life science
technology. Susanne also provides
patent due diligence and competitive
intelligence services including patent
landscape portfolios.

Susanne is a trained chemist, librarian and Canadian patent agent.
She is a member of the Patent Information User Group of the
International Society for Patent Information.

Susanne has been awarded a number of prestigious awards
including Canada Scholar, Chemical Institute of Canada Medal,
Honours Applied Chemistry Award, Natural Sciences and
Engineering Council of Canada Postgraduate Scholar, R. Samuel
MclLaughlin Foundation Legal Scholar, Lucille Wert Chemical
Information Award and the Imperial Order of the Daughters of the
Empire Fellowship in Library Science.

Mark Abourizk, Vice- President Intellectual
Property and Legal Affairs, Asia Pacific, ResMed

Mark Abourizk has been with
ResMed since 1995 when he joined
as General Counsel.

From June 1993 to June 1995

Mark managed the Sydney office of
France Abourizk Lightowlers, a legal
partnership specialising in intellectual
property matters. From March 1989
to May 1993 Mark was Deputy
Manager of Sirotech Legal Group, a
technology transfer company. During
the period from March 1986 to Feb
1989 Mark was a Senior Associate in
a major national law firm.

Paul Green, Patent Attorney, ResMed

Paul Green, B.Sc. B.E. (Hons) PhD
MIP is a registered Patent Attorney. He
joined ResMed in 1998.

ResMed is listed on the New York and
Australian stock exchanges. ResMed
is a leading developer, manufacturer
and marketer of products for the
screening, treatment and long-term
management of sleep-disordered
breathing (SDB) and other respiratory
disorders. In the fiscal year 2007
revenues were $US716 million. In fiscal
year 2007 ResMed invested $US50.1
million on research and development.

As of the end of fiscal year 2007, the ResMed group owned or
licenced 565 issued utility patents worldwide with a further 866
pending utility patents worldwide.



INTELLECTUAL PROPERTY Freedom To Operate: ISSUES FOR CLIENTS AND
PRACTITIONERS (INCLUDING CLIENT PRIVILEGE)

Melbourne: Wednesday 25 June 2008
Monash Conference Centre
Level 7, 30 Collins St, Melbourne

Brisbane: Thursday 26 June 2008
The Bardon Conference Venue
390 Simpsons Rd Bardon, Brisbane

Sydney: Tuesday 1 July 2008
Macquarie Graduate School of Management
Level 6, 51-57 Pitt St, Sydney

PROGRAM

Chairperson: Michael Dowling, Consultant, Allens Arthur Robinson

8.00am to 8.25am
Registration

8.30am to 9.25am, with questions and discussion to 9.40am

Ivan Rajkovic, Partner, Shelston IP
Freedom to operate opinion

e What is meant by the term “freedom to operate” when used
by clients (developers and commercialising parties)?; when
used by patent attorneys?

e Freedom to operate search/opinion v infringement search/
opinion v novelty search/opinion v patent landscape search/
opinion

e \When should freedom to operate opinions be sought?

e freedom to operate issues facing the owner of a granted
patent

e freedom to operate searches and opinions as part of
intellectual property due diligence

e The international landscape

e What to expect from the provision of freedom to operate
opinions, what they mean, and how to use/interpret them

e Cost/benefit/risk management analysis

e What are the risks and limitations in a freedom to operate
opinion?

e Market specific sector issues: eg regulatory regimes, other
intellectual property regimes

e |dentifying: client’s main issues; risks, limitations and
constraints; agreed scope and tasks to be undertaken.
Providing understanding of risk.

9.45am to 10.15am, with questions and discussion to 10.30am

Susanne Hantos, Manager, Davies Collison Cave

Freedom to operate searching

¢ Defining the scope of the search

e |nternational freedom to operate searching v local freedom
to operate searching

e Addressing “no time, little budget” concerns

e Developing and evaluating a search strategy to improve the
reliability of the search

e Enhancing the reporting of search results

About TECH IP Professional Development

TECH IP Professional Development provides high quality professional
development programs relating to the protection and commercialisation
of technology and intellectual property.

Dean Ellinson is CEO of TECH IP Professional Development.

Dean’s previous positions over a 20 year period have included, most
recently, General Counsel, Monash Commercial, and prior to that role:
Special Counsel, Blake Dawson Waldron; Consultant, Clayton Utz;
General Counsel, GE Capital IT Solutions (Australia); and Partner, Dunhill
Madden Butler (now known as Deacons).

10.35am to 11.10am
Morning Tea

11.15am to 11.40am, with questions and discussion to 11.50am
Sydney Seminar: Paul Green, Patent Attorney, ResMed

Melbourne Seminar: Mark Abourizk, Vice - President
Intellectual Property - Asia Pacific, ResMed

Brisbane Seminar: Video of Mark Abourizk’s Melbourne
presentation

Freedom to operate: experiences from the front

e "Wilfulness” in USA: freedom to operate opinions as a defence
to treble damages

* Freedom to operate opinion: client expectations; meaningful
opinion v “sitting on fence”; understanding the relevant
technology; clarity of opinion for the business manager;
guidance; confidence

e The brief/instructions: adequate, clear with well defined
scope: assistance of external advisers in formulating the
client’s brief/instructions

e (Client objectives in seeking freedom to operate search results
and opinions

e Cost/benefit/risk/cultural management

11.55am to 12.40pm, with questions and discussion to 12.55pm

Michael Dowling, Consultant, Allens Arthur Robinson

Client privilege in advice on freedom to operate given by

non-lawyer patent and trade mark attorneys

e The discoverability of opinion reports and search results

e The nature and limitations of client privilege in dealing with
patent and trade mark attorneys

e To what extent does the privilege apply to communications
of clients and their patent and trade mark attorneys with
third parties?

e The scope of client privilege in relation to legal, technical and
related incidental matters

e Situation where advice relevant to litigation in Australia may
have been provided to or by a foreign patent attorney.

e How clients can help their patent and trade mark attorneys

e Proposals of the legal and patent attorney profession for reform

Dean’s past appointments have included: Chair,
Law Institute of Victoria’s Intellectual Property
and Information Technology Committee; and
Australian Corporate Lawyers Association’s
representative on the Council of the Law Institute
of Victoria

Dean has had several published articles on
intellectual property and information technology
law including in the Australian Business Law
Review, University of New South Wales Law
Journal and Melbourne University Law Review.
He was a contributing author to some of the Copyright chapters in CCH
Australian Industrial & Intellectual Property (1991).




REGISTRATION FORM

EMPLOYEES/CONTRACTORS TAKING OR

DAMAGING THE ORGANISATION’S INFORMATION

and

INTELLECTUAL PROPERTY (INCLUDING IP TAXATION) ISSUES IN
SALES/PURCHASES OF BUSINESSES OR SHARES

COMMERCIAL ASPECTS OF INTELLECTUAL PROPERTY IN
SELLING/BUYING BUSINESSES

INTELLECTUAL PROPERTY FREEDOM TO OPERATE:
ISSUES FOR CLIENTS AND PRACTITIONERS
(INCLUDING CLIENT PRIVILEGE)

Melbourne: Monday 5 May 2008
Monash Conference Centre
Level 7, 30 Collins St, Melbourne

Sydney: Wednesday 7 May 2008

[]
[]

Level 6, 51-57 Pitt St, Melbourne

Macquarie Graduate School of Management

[]
[]

Melbourne: Monday 12 May 2008
Monash Conference Centre
Level 7, 30 Collins St, Melbourne

Sydney: Tuesday 20 May 2008
Macquarie Graduate School of Management
Level 6, 51-57 Pitt St, Melbourne

[]
[]
[]

Melbourne: Wednesday 25 June 2008
Monash Conference Centre

Level 7, 30 Collins St, Melbourne
Brisbane: Thursday 26 June 2008
The Bardon Conference Venue

390 Simpsons Rd Bardon, Brisbane

Sydney: Tuesday 1 July 2008
Macquarie Graduate School of Management
Level 6, 51-57 Pitt St, Melbourne

Name:

Position:

TWO WAYS TO REGISTER

Fax: complete this Form and fax to (03) 8610 2156

Organisation:

Address:

Telephone:
Mobile:

Fax:

Email:

Signature:

Date:

FEE FOR IPTA, ACS, AUSBIOTECH & VECCI MEMBERS

$640 plus $64 GST = $704 for each seminar

If payment by credit card, a fee of 1.7% (Visa and MasterCard) and

2.4% (American Express) of the registration fee will be added.
If you are a current member of IPTA, ACS, AUSBIOTECH or VECCI,

please specify the organisation

TWO WAYS TO PAY

Mail: complete this Form and return to PO Box 205, Elsternwick Vic 3185

TECH IP Professional Development Pty Ltd

ABN 54 431 229 142
Cheque payable to

TECH IP Professional Development Pty Ltd

Please debit my credit card for the amount of $
plus a credit card fee of 1.7% (Visa and MasterCard) and 2.4% (American Express).

I:I Visa I:I MasterCard I:I American Express

OO0 0000 0000 000

Name on credit card

Expiry date

FEE FOR ACADEMICS, RESEARCHERS AND CORPORATE SMES

A limited number of discounted places are available upon early request

for academics, researchers or corporate SMEs. Please phone 03 9523 7207 or

email information@techip.com.au

EARLY BIRD FEE

$680 plus $68 GST = $748 for each seminar

Cardholder’s signature

/0

CPD UNITS

If you are a solicitor holding a Victorian, New South Wales or Queensland Practising Certificate
you can claim one unit for each hour of attendance (refreshment breaks not included) if this

for payment received by 10 business days prior to the seminar.

If payment by credit card, a fee of 1.7% (Visa and MasterCard) and
2.4% (American Express) of the registration fee will be added.

SEMINAR FEE

$720 plus $72 GST = $792 for each seminar
If payment by credit card, a fee of 1.7% (Visa and MasterCard) and
2.4% (American Express) of the registration fee will be added.

TAX INVOICE

This document will be a tax invoice for GST purposes when it is fully

completed and payment is made.

CONDITIONS

Cancellation

If cancellation of registration is received at
least 10 business days before the seminar
then your registration fee will be refunded

in full. No fee will be refunded for any
cancellation received after that time. You may
transfer the registration to another person.

Tech IP Professional Development reserves
the right to cancel or reschedule the seminar,
change speakers or venue or seminar
content. However, in such a case you will
be provided with an option to cancel your
booking and have your registration fee
refunded.

Confirmation of Registration
Confirmation of registration will be emailed

seminar is relevant to your immediate or long term needs in relation to your professional
development and practice of the law.

PRIVACY ||

Please tick this box if you do not wish to receive information about future programs arranged
by Tech IP Professional Development.

INQUIRIES
Phone: (03) 9523 7207
Email: information@techip.com.au

FULL FEE REFUND FOR CANCELLATION OF REGISTRATION

to you within 7 days. If you do not receive
confirmation please phone or email as your
completed Registration Form may not have
been received.

Privacy

Tech IP Professional Development collects
and records the information that you provide
on your Registration Form. This information
is collected and recorded for the purpose
of processing your registration, and for

the purpose of communicating with you
about Tech IP Professional Development’s
seminars. The information is disclosed

from time to time to third parties for these
purposes.

Names and professional contact details are
included in lists of attendees which may be
provided to speakers and chairpersons at

this and other seminars arranged by Tech IP
Professional Development.

You have a right of access to the personal
information which we hold about you. You
also have a right to ask us to correct such
personal information if it is inaccurate or
out of date. You may direct any inquiries to
privacy@techip.com.au

Disclaimer

The information provided at this seminar

is general commentary and should not be

regarded as advice. Attendees should not

act on the basis of any information provided

at this seminar and should seek advice for

their specific circumstances.

Liability

(a) If the Trade Practices Act 1974 (Cth) or
any other Act implies into this agreement

RECEIVED BY 10 BUSINESS DAYS PRIOR TO THE SEMINAR

a term, condition or warranty which
cannot be excluded, restricted or
modified then any liability on the part of
Tech IP Professional Development for
any breach of such term, condition or
warranty shall be limited to the supplying
of the services again.

(b) Subject to (a) above, in the event that
Tech IP Professional Development is
liable to any seminar attendee or his/
her employer in relation to this seminar
then Tech IP Professional Development’s
total liability whatsoever (including in
negligence) to such attendee and his/her
employer is limited to a maximum amount
of $500 in respect of each of them.
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